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	Nederland Fire Protection District

	
	650 Lower W 4th Street
PO Box 155
Nederland, CO 80466




POSITION TITLE:  Engine Boss     		
REPORTS TO:  Wildland Coordinator			 
EMPLOYMENT STATUS:	 Full-time
FLSA CLASSIFICATION:  Non-exempt  		
2026 ANNUAL RATE:  $70,000 - $80,000	
ADDITIONAL PAY INFO:  Overtime available during deployments
                                             after 10 hours/day and 40 hours/week	


SUMMARY OF POSITION:

Under the supervision of the Wildland Coordinator, the Engine Boss runs the wildland crew members during emergency incidents, deployments, prescribed-fire operations, mitigation projects, training exercises, and District readiness activities. The position is responsible for the safety, supervision, tactical performance, and accountability of assigned personnel while operating within the Incident Command System and the employee’s current NWCG qualifications.
The employee performs wildland firefighting, fuels-reduction, equipment-maintenance, training, preparedness, public-education, and other District duties. The employee assists the Wildland Coordinator with maintaining operational readiness and implementing the District’s wildland program but does not independently direct or administer the overall program.

ESSENTIAL DUTIES AND RESPONSIBILITIES: 
 
· Lead assigned wildland engine resources within the scope of current NWCG qualifications, incident objectives, District policy, and the Incident Action Plan.
· Conduct operational briefings; establish and maintain LCES; apply risk-management principles; monitor changing fire behavior, weather, fuels, and terrain; and communicate hazards promptly.
· Maintain accountability, span of control, work/rest awareness, crew welfare, and safe tactical performance throughout incidents and deployments.
· Supervise and appropriately delegate emergency and non-emergency tasks according to subordinate personnel qualifications, experience, and demonstrated ability.
· Operate and oversee assigned wildland apparatus, pumps, hose lays, hand tools, radios, firing equipment, and other equipment within qualification and District policy.
· Maintain engine, apparatus, tools, PPE, radios, medical supplies, and deployment equipment in a state of operational readiness.
· Participate in and help deliver wildland training, drills, after-action reviews, and qualification development under the direction of the Wildland Coordinator.
· Perform fuel-reduction, defensible-space, prescribed-fire, community-education, and mitigation work assigned through the District’s wildland program.
· Represent the District professionally when working with cooperators, incident management organizations, partner agencies, residents, and the public.
· Follow all District policies, standard operating procedures, NWCG standards, and applicable local, state, and federal requirements.
· Respond to all District emergencies while on duty and within the District unless preparing for a local or national assignment.  
· Perform other related duties consistent with the position and the employee’s qualifications.

NECESSARY KNOWLEDGE AND SKILLS:

· Strong verbal and written communication skills, including radio communications, briefings, documentation and public interactions. 
· Thorough working knowledge of ICS, NWCG operational standards District rules, regulations , policies and standard operating procedures. 
· Ability to lead and perform emergency-service tasks in varied environmental conditions and to safely operate assigned communication equipment, apparatus, tools and firefighting equipment. 
· Ability to read maps, use navigation systems, interpret weather and fire-behavior information and make timely risk-based decisions. 

ADMINISTRATIVE RESPONSIBILITIES:

· Complete and submit required incident, personnel, time, equipment, inspection, and deployment documentation accurately and on time.
· Assist the Wildland Coordinator with readiness planning, equipment inventories, deployment preparation, records, grants, public education, and other program-support activities as assigned.

WORKING ENVIRONMENT/PHYSICAL REQUIREMENTS: 

· Must meet and maintain the NWCG arduous-duty fitness standard and all District medical and physical requirements.
· Must be able to lift more than 100 pounds occasionally and up to 60 pounds frequently, with or without reasonable accommodation.
· Strenuous physical activity under extreme and adverse conditions may be required for extended periods, including travel and austere living conditions.
· Work may require standing, running, walking, sitting, kneeling, stooping, lifting, squatting, pushing, pulling, crawling, climbing, gripping, digging, reaching, and repetitive motion.
· Must be able to communicate and perform essential sensory functions, including seeing, hearing, depth perception, and color recognition, with or without reasonable accommodation.
· The position involves periods of substantial physical, mental, and emotional stress.
· Work occurs in stations, offices, training facilities, vehicles, and emergency scenes in all weather conditions and temperatures below 20°F and above 100°F.
· Assignments may involve rugged mountains, steep slopes, remote terrain, mixed wildland-urban interface environments, smoke, dust, noise, hazardous materials, chemicals, fumes, biological hazards, and contaminated environments.
· Extended travel, irregular schedules, overnight assignments, and multi-day deployments may be required. Incident conditions determine actual daily hours and duration.

MINIMUM JOB QUALIFICATIONS:
All certifications must be current

· National Wildfire Coordinating Group (NWCG) certifications
· Engine Boss, Single Resource (ENGB)
· All prerequisite qualifications for ENGB
· Incident Qualification Card (Red Card)
· Firefighter Type 1 (FFT1)
· Incident Commander Type 5 (ICT5)
· Faller 3
· BLS Provider
· Valid driver’s license with an acceptable driving record and ability to meet District apparatus-driving requirements
· At least 18 years of age and possession of a high school diploma or GED

PREFERRED QUALIFICATIONS:
All certifications must be current

· Three or more years of Engine Boss experience
· Colorado State Firefighter 1 or higher
· Colorado Emergency Medical Technician certification
· Must obtain certification within one (1) year of hire
· Experience with prescribed fire, fuels mitigation, training delivery, interagency deployments, and WUI operations

EQUAL OPPORTUNITY EMPLOYMENT

Nederland Fire Protection District is an equal opportunity employer committed to diversity, equity, and inclusion in the workplace. Employment decisions are based on qualifications, merit, and business needs and are made without unlawful discrimination or harassment based on any status protected by federal, state, or local law.  
Employment is contingent upon successfully completing a criminal-history background check and a post-offer physical examination, which may include drug and alcohol screening, vision and hearing tests, vital signs, a medical-history review, and required vaccinations in accordance with applicable law and District policy.  Employees must also maintain all licenses, certifications, qualifications, fitness standards, and driving eligibility required for the position.
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