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	1.0 Policy Reference



	DFPC
	Position Pay Rate Matrix

	NIMS
	

	LODD
	



	2.0 Purpose



Rate methodologies for volunteer or supplemental resources must be established and provided to the Colorado Division of Fire Prevention and Control (DFPC) prior to the Personnel Resource Status Report (PRSR) being approved for the wildland season. 

	3.0 Scope



Deployment pay rates shall apply to all volunteers and supplemental resource employees (where applicable) whether deploying as a single resource or with a crew. 

	4.0 Definitions



DFPC – Colorado Division of Fire Prevention and Control

PRSR – Personnel Status Resource Report is a document used in the billing and reimbursement process for wildfire suppression resources. 

Supplemental Resource Employee – Not volunteer or full/part/seasonal employees at the local Colorado department/agency and are only paid when mobilized.  Supplemental resources are not required to attend scheduled trainings, meetings, etc. 

Volunteer – A current member (or probationary member) of the Nederland Fire Protection District in good standing, currently meeting all minimum requirements including training, call response and District coverage. 

	5.0 Procedures/Guidelines & Information



Pay Rates shall be established by the department and submitted to the Board for final approval. 

· Pay Rates:

· Volunteers/Supplemental Resources will be compensated based on the position of the resource order.  There may be multiple pay rates for members based on their qualifications and abilities that change with each resource order. 

· Base pay rate shall be established using the current DFPC Position Pay Rate Matrix using the position/qualification for the resource order.  

· An additional 30% to the base pay rate will be paid to cover the cost of living in Boulder County. 

· Examples (based on 2026 rates):  
· ENGB $27.49 * 30% = $8.25 (total = $35.74)
· PIOF $37.37 * 30% = $11.21 (total = $48.58)

· Timeframe of deployment pay outs:

· Volunteers/Supplemental Resources deploying on/with department-issued apparatus.

· Standard Time (ST) and meals and/or incidentals – last working day of the month following return from deployment after all paperwork has been submitted to the District Administrator and uploaded to the State Fire Billing System. 

· Overtime (OT) – last working day of the month following final approval of the billing document and reimbursement from the State. 

· Volunteers/Supplemental Resources deploying as a single resource using NERV Rental and/or air transportation.    

· Meals and/or incidentals – last working day of the month following return from deployment after all paperwork has been submitted to the District Administrator and uploaded to the State Fire Billing System. 

· Standard Time (ST) and Overtime (OT) – last working day of the month following final approval of the billing document and reimbursement from the State. 
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